
 

CME / CE Activity Detail Page  

WIM Summit 2026 - Women in Medicine 

Activity Date: September 24, 2026 - September 26, 2026 
Activity Type: Live 
Location: The Drake Hotel, Chicago 
CE: 15 total credits 
 
JA-PARS Activity ID: Activity ID: 203756023 
ACPE UAN - Pharmacists: UAN JA4008385-9999-26-091-L99-P 
ACPE UAN - Pharmacy Technicians: UAN JA4008385-9999-26-091-L99-T 
 
 
This activity offers 15 CE credit(s) for:  

1.​ Physicians (AMA PRA Category 1 Credit™)  
2.​ Nurses (ANCC NCPD) 
3.​ Pharmacists (ACPE CPE) 
4.​ Physician Assistants (AAPA Category 1) 
5.​ Social Workers (ASWB-ACE) 
6.​ Dentists (ADA-CERP CE) 
7.​ Athletic Trainers (BOC CEUs) 
8.​ Other*  

*All other attendees will receive an AMA PRA Category 1 Credit™ participation certificate  

FACULTY: 

See the faculty in the disclosure section. 

 

 

 

 

 

 



 
 

 

 

INSTRUCTIONS FOR LEARNING 

This live activity features expert-led presentations, keynote sessions, interactive panels, 
workshops, and peer discussions focused on leadership development, professional 
advancement, workplace culture, advocacy, and systems change in medicine and 
healthcare. Through evidence-based content and practical examples, learners will 
strengthen their ability to navigate professional barriers, develop leadership skills, build 
effective networks, and contribute to more sustainable and equitable healthcare 
environments. Content is delivered through keynote presentations, expert panels, 
interactive workshops, small-group discussions, and practical skill-building sessions. The 
live, interactive format allows participants to engage directly with faculty and peers, 
reflect on their professional experiences, practice relevant skills, and develop strategies 
they can implement in their clinical, academic, administrative, or organizational settings. 
To claim continuing education credit, participants must complete the educational activity 
and the post-activity evaluation. Throughout the activity, learners will strengthen their 
ability to apply practical leadership, communication, advocacy, and systems-level 
strategies to support professional growth and positive change in healthcare. 

STATEMENT OF NEED 

Women in medicine and healthcare continue to experience barriers related to leadership 
advancement, compensation equity, professional visibility, sponsorship, workplace 
inclusion, and career sustainability. Although women represent an increasing proportion 
of the healthcare workforce and academic medicine pipeline, they remain 
underrepresented in senior leadership positions. Persistent differences in burnout, 
harassment, discrimination, promotion opportunities, and access to sponsorship further 
demonstrate the need for education that supports both individual professional 
development and broader organizational change. Observable practice gaps include 
limited formal training in leadership, negotiation, advocacy, effective communication, 
mentorship and sponsorship, and strategies for navigating gender-based and structural 
barriers within healthcare environments. Healthcare professionals may also lack practical 
tools to translate their contributions into measurable professional advancement, develop 
effective professional networks, advocate for resources and opportunities, and implement 
meaningful changes within their organizations. These gaps have implications for 
professional retention, leadership representation, workplace culture, workforce 



 
sustainability, and ultimately the quality of healthcare delivery. Learner feedback and 
requests from prior Women in Medicine Summit™ attendees further support the need for 
practical education addressing leadership development, career strategy, negotiation, 
sponsorship, institutional change, advocacy, and navigating bias. 

LEARNING OBJECTIVES 

After participating in this activity, learners will be able to: 

1.​ Identify common individual, organizational, and structural barriers that may affect 
professional advancement, leadership opportunities, and career sustainability in 
healthcare. 

2.​ Apply evidence-informed leadership and communication strategies to lead teams, 
navigate challenging professional situations, and communicate with greater 
influence. 

3.​ Develop practical approaches to negotiation, advocacy, mentorship, and 
sponsorship to support career advancement and professional development. 

4.​ Implement strategies to address workplace bias, improve professional culture, and 
contribute to more inclusive and sustainable healthcare environments. 

5.​ Apply current evidence in midlife and cardiovascular women's health, 
including menopause-related symptoms, sexual health, and cardiovascular 
risk assessment, to the care of women across the lifespan. 

TARGET AUDIENCE 

This activity is designed for Physicians, Nurses, Advanced Practice Providers, 
Pharmacists, Scientists, Healthcare Executives, Administrators, Educators, Researchers, 
Students, and other healthcare professionals interested in leadership, professional 
development, workplace culture, and systems change in healthcare. 

It is particularly relevant for women in medicine and healthcare across all career stages 
and specialties, as well as healthcare professionals and allies seeking to strengthen 
leadership skills, advance professionally, develop mentorship and sponsorship 
relationships, navigate workplace and organizational barriers, and contribute to more 
equitable, inclusive, and sustainable healthcare environments. 

DISCLOSURE DECLARATION: 
It is the policy of Pinnacle Conference, LLC, to ensure independence, balance, objectivity, 
scientific rigor, and integrity in all of their CE activities. Faculty must disclose to the 
participants any relationships with commercial companies whose products or devices 
may be mentioned in faculty presentations, or with the commercial supporter of this CE 



 
activity. Pinnacle Conference, LLC, has evaluated, identified, and mitigated any potential 
conflicts of interest through a rigorous content validation procedure, use of 
evidence-based data/research, and a multidisciplinary peer review process. The following 
information is for participant information only. It is not assumed that these relationships 
will have a negative impact on the presentations.  
Faculty Disclosures 
A. Chevy Humphrey has nothing to disclose. 
Adaira Landry, MD, has nothing to disclose. 
Amber Brooks, MD, MS, has nothing to disclose. 
Andrea Austin, MD, has nothing to disclose. 
Anita Patel, MD, has nothing to disclose. 
Archana Chatterjee, MD, PhD, has nothing to disclose. 
Arpita Gupta DePalma, MD, TIPC, has nothing to disclose. 
Bayo Curry-Winchell, MD, has disclosed several financial relationships with GSK, Catch, 
Mili Institute, Thermo Fisher, Microsoft AI, and Mirvie. 
Breanne Jacobs, MD, has nothing to disclose. 
Brittne Halford, MD, has nothing to disclose. 
Carolyn Roy-Bornstein, MD, FAAP, has nothing to disclose. 
Cecilia Cruz, MD, MPH, FACEP, CPCC, has nothing to disclose. 
Christine DeSanno, DO, FACEP, has disclosed a financial relationship with The American 
College of Emergency Physicians (Clinical Reviewer, ED Accreditation Program). 
Davy Ran, MD, MSc, MPH, has nothing to disclose. 
Debra Houry, MD, has disclosed several financial relationships: Advisor to Jimini Health; 
Advisor to Future Communities Institute. 
Gretchen Rickards, MD, has nothing to disclose. 
Gwendolyn Williams, MD, has nothing to disclose. 
Jeanette Wolfe, MD, has nothing to disclose. 
Jennifer Lincoln, MD, has nothing to disclose. 
Jess Bunin, MD, has disclosed a financial relationship: Co-Founder of All Levels 
Leadership. 
Jila Senemar, MD, has nothing to disclose. 
Jillian Bybee, MD, FAAP, has nothing to disclose. 
Joanne Conroy, MD, has nothing to disclose. 
Judy Washington, MD, has nothing to disclose. 
Julie Samora, MD, PhD, has nothing to disclose. 
Julie Schwartzman-Morris, MD, MS, has nothing to disclose. 
Karlene Williams, MD, has nothing to disclose. 
Katheryn Hudon, DO, FAAP, FACOP, has nothing to disclose. 
Kathryn G. Schubert, MPP, has nothing to disclose. 
Kimberly Johnson Hatchett has nothing to disclose. 



 
Kimberly Templeton, MD, has nothing to disclose. 
Kristin Flanary has disclosed a financial relationship: Tarsus sponsors their podcast and 
live events. 
Lara Jones has disclosed a financial relationship with The MedSpa at InSpa (Consultant). 
Lauren A. Weber, MD, has disclosed a financial relationship with All Levels Leadership. 
Maheetha Bharadwaj, MD, MPhil, MSc, has nothing to disclose. 
Malissa J. Wood, MD, has nothing to disclose. 
Maria Portela, MD, MPH, FAAFP, has nothing to disclose. 
Mark Hertling has nothing to disclose. 
Mary K. Mulcahey, MD, has disclosed a financial relationship with Arthrex, Inc. 
(Consultant). 
Maya S. Iyer, MD, MEd, FAAP, has disclosed a financial relationship with the American 
Board of Pediatrics: received an honorarium for serving on the Pediatric Emergency 
Medicine Sub-Board. 
Naomi Lawrence-Reid, MD, has nothing to disclose. 
Neelum Aggarwal, MD, has nothing to disclose. 
Neha P. Raukar, MD, MS, has nothing to disclose. 
Olivia Richman, MD, has nothing to disclose. 
Paige Velasquez Budde has nothing to disclose. 
Pauline Maki, PhD, has disclosed several financial relationships: Consultant to Astellas 
and Bayer; Received honoraria for presentations for Astellas, Bayer, and IdentifyHer; 
Equity in Estrigenix, Respin, and MidiHealth. 
Priyanka Venugopal, MD, has nothing to disclose. 
Rebecca Hellmann, DO, has nothing to disclose. 
Rebecca Levine, MD, has nothing to disclose. 
Robyn Tiger, MD, FACLM, DipABLM, has nothing to disclose. 
Roohi Jeelani, MD, has disclosed a financial relationship with Ferring Pharmaceuticals. 
Rusty Shelton has nothing to disclose. 
Sabala Mandava, MD, has nothing to disclose. 
Sadiya Khan, MD, has nothing to disclose. 
Sarah Faris, MD, has nothing to disclose. 
Sherita Golden, MD, has disclosed several financial relationships: Scientific Advisory 
Board for Abbott Diabetes Care, Inc.; Consultant for Novo Nordisk; CEO and Founder of 
Golden Touch & Associates Consulting & Speaking, LLC. 
Shieva Ghofrany, MD, FACOG, has disclosed a financial relationship with Bonafide. 
Shikha Jain, MD, discloses a relationship with Women in Medicine® 
Suzanne Gilberg, MD, has disclosed several financial relationships: Paid speaker for 
Solarea Bio; Medical advisor for Evernow menopause telehealth. 
Sylvia Owusu-Ansah, MD, has nothing to disclose. 
Vaninder K. Dhillon, MD, has nothing to disclose. 



 
Wendy Schofer, MD, has nothing to disclose. 
William Flanary has disclosed a financial relationship: Tarsus sponsors their podcast and 
live events. 
 

 



 
Planning Committee 
Shikha Jain, MD, discloses a relationship with Women in Medicine® 
Pamela Mehta, MD, has nothing to disclose.  
 
Content Reviewer  
Shafqat Abbas, PharmD, has nothing to disclose.  
 
All relevant financial relationships have been evaluated and mitigated.  ​
 
Unlabeled Use Disclosure  
Faculty of this CME/CE activity may include discussions of products or devices that are 
not currently labeled for use by the FDA. The faculty have been informed of their 
responsibility to disclose to the audience if they will be discussing off-label or 
investigational uses (any uses not approved by the FDA) of products or devices. Pinnacle 
Conference, LLC, the faculty, planners, and Women in Medicine do not endorse the use of 
any product outside of the FDA-labeled indications. Medical professionals should not 
utilize the procedures, products, or diagnosis techniques discussed during this activity 
without evaluation of their patient for contraindications or dangers of use.  
 
CREDIT INFORMATION 
Jointly Accredited Provider  
In support of improving patient care, this activity has been planned and implemented by 
Women in Medicine and Pinnacle Conference, LLC. Pinnacle Conference, LLC is jointly 
accredited by the Accreditation Council for Continuing Medical Education (ACCME), the 
Accreditation Council for Pharmacy Education (ACPE), and the American Nurses 
Credentialing Center (ANCC) to provide continuing education for the healthcare team.  
 
Physicians - ACCME 
Pinnacle Conference, LLC, designates this Live activity for a maximum of 15 AMA PRA 
Category 1 credits™. Physicians should claim only the credit commensurate with the 
extent of their participation in the activity.  
 
Note to Nurse Practitioners: Nurse practitioners can apply for AMA PRA Category 1 
credits™ through the American Academy of Nurse Practitioners (AANP). AANP will accept 
AMA PRA Category 1 credit™ from Jointly Accredited Organizations. Nurse practitioners 
can also apply for credit through their state boards. 
 
Nurses - ANCC  
This activity is designated for 15 contact hours.  

 



 
Pharmacists - ACPE 
To receive CPE credit through CPE Monitor, please ensure you have provided your NABP 
ePID number and DOB appropriately. If you are unsure or would like to confirm, please 
contact ce@learnatpinnacle.com within 60 days of completing the activity.  
 
Physicians Assistants - AAPA 

 
Pinnacle Conference, LLC has been authorized by the American 
Academy of Physician Associates (AAPA) to award AAPA Category 1 
CME credit for activities planned in accordance with AAPA CME 
Criteria. This activity is designated for 15 AAPA Category 1 CME 
credits. PAs should only claim credit commensurate with the extent 
of their participation. 
 

 
Athletic Trainers - BOC  

 
Pinnacle Conference, LLC (BOC AP#: JA4008385) is approved by the 
Board of Certification, Inc. to provide continuing education to Athletic 
Trainers (ATs). This program is eligible for a maximum of (15) 
Category A hours/CEUs. ATs should claim only those hours actually 
spent in the educational program. 
 
 

Social Workers - ASWB 
As a Jointly Accredited Organization, 
Pinnacle Conference, LLC is approved to 
offer social work continuing education by the 
Association of Social Work Boards (ASWB) 
Approved Continuing Education (ACE) 
program. Organizations, not individual 
courses, are approved under this program. 

Regulatory boards are the final authority on courses accepted for continuing education 
credit. Social workers completing this course receive 15 General continuing education 
credits. 
 
 
 
 
 



 
Dentists - ADA-CERP CME 

 
Pinnacle Conference, LLC is an ADA CERP 
Recognized Provider. ADA CERP is a service 
of the American Dental Association to assist 
dental professionals in identifying quality 
providers of continuing dental education. ADA 
CERP does not approve or endorse individual 
courses or instructors, nor does it imply 
acceptance of credit hours by boards of 
dentistry. Concerns or complaints about a CE 
provider may be directed to the provider or to 

the Commission for Continuing Education Provider Recognition at ADA.org/CERP. 
Pinnacle Conference, LLC designates this activity for 15 hours continuing education 
credits. Concerns or complaints about a CE provider may be directed to the provider, or to 
the Commission for Continuing Education Provider Recognition at ADA.org/CERP. 
 


